
“Is	  there	  anything	  you	  would	  like	  to	  do	  for	  your	  health	  in	  the	  
next	  week	  or	  two?”	  

“How	  confident	  or	  sure	  do	  you	  feel	  about	  carrying	  out	  your	  plan	  
(on	  a	  scale	  from	  0	  to	  10)?”	  

“Would	  you	  like	  to	  set	  a	  specific	  Cme	  to	  check	  in	  about	  your	  plan	  
to	  see	  how	  things	  have	  been	  going?”	  

Have	  an	  
idea?	  

Not	  sure?	  
Behavioral	  Menu	  

Not	  at	  this	  
Cme	  

SMART	  Behavioral	  Plan	  

Confidence	  ≥7	  
“That’s	  great!”	  

Elicit	  a	  Commitment	  Statement	  

Confidence	  <7	  
“A	  __	  is	  higher	  than	  a	  zero,	  that’s	  good!”	  

Problem	  Solving:	  
“Any	  ideas	  about	  what	  

might	  raise	  your	  
confidence?”	  

Yes	   No	  

Behavioral	  Menu	  

Assure	  improved	  confidence.	  	  
Restate	  plan	  and	  raCng	  as	  needed.	  

With	  permission:	  
What?	  
When?	  
Where?	  

How	  oZen/long/much?	  
Start	  date?	  

How?	  
When?	  

Brief	  AcCon	  Planning	  Flow	  Chart	  
Developed	  by	  Steven	  Cole,	  Damara	  Gutnick,	  	  

Connie	  Davis,	  Kathy	  Reims	  

“That’s	  fine,	  if	  
it’s	  okay	  with	  
you,	  I’ll	  check	  
next	  Cme.”	  

1)	  Ask	  permission	  
to	  share	  ideas.	  

2)	  Share	  2-‐3	  ideas.	  
3)	  Ask	  if	  any	  of	  

these	  ideas	  or	  one	  
of	  their	  own	  ideas	  

might	  work.	  
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"Just to make sure we are on the same page, can you repeat back your plan?" 
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is a 7 or more, people are more 
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likely to complete their plan"
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on their plan, change their 
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plan, make a new plan or 
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decide not to make a plan.
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would work for you?"
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“How	  did	  it	  go	  with	  your	  plan?”	  

Success	   ParCal	  success	   Did	  not	  try	  or	  no	  success	  

Recognize	  success	   Recognize	  parCal	  
success	  

“What	  would	  you	  like	  to	  do	  next?”	  

Follow-‐up	  on	  the	  Brief	  AcCon	  	  Plan	  

The	  Spirit	  of	  MoCvaConal	  Interviewing	  is	  the	  	  
foundaCon	  of	  Brief	  AcCon	  Planning	  

Compassion	  
Acceptance	  
Partnership	  
Evoca6on	  

	  
Miller	  W,	  Rollnick	  S.	  MoCvaConal	  Interviewing:	  	  

Preparing	  People	  for	  Change,	  3ed.	  2013.	  
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Reassure	  that	  this	  is	  
common	  occurrence	  

23	  Aug	  2013	  
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